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Conference Schedule 
*Sessions and schedule are subject to change. 

 
 
 
Sunday, March 5 
  
 Registration and check-in               noon-6 p.m. 
 North Hall, Long Gallery 
 
 
Preconference Workshops 
 
P1 Be a Trauma Informed Advisor               1-4 p.m. | Cost: $60 
 Lynda Moore and Lori Elmore-Staton | Mississippi State University 
 Salon 1 

 
The pandemic, an adverse experience that was not experienced equally across persons, has highlighted 
the impact of traumatic experiences on the mental health and wellbeing of university students. The 
foundation of how the brain and body responds to stress as a young adult is rooted in our childhood 
experiences. To best support students and meet them where they are, advisors need to be equipped to 
recognize the of signs and symptoms of trauma that can present during advising interactions. Advisors also 
should have an understanding that their own past experiences can influence their interactions with 
students and sometimes those interactions can lead to secondary trauma for the advisor. The presenters 
will discuss definitions SAMHSA's concepts of trauma, adverse childhood experiences (ACEs), and the 
twelve core concepts for understanding traumatic stress. The presentation will include specific examples of 
traumatic responses seen in advising, alignment of advising style to the current situation, strategies to 
create a calm advising environment, and suggestions for advisor and advisee self-care practices. 

 Health and Well-Being 
 C4|I6|R4 



Welcome | Maximize Your NACADA Membership and Your Conference Experience 
 
 NACADA Leaders             4:15-5:30 p.m. | Cost: Free - no registration necessary  
 Salon 3 
 

We've combined the best advice and put it into one session. All participants are invited to discover the 
opportunities to maximize their membership experience. Through activity and discussion attendees will 
learn more about the resources and leadership opportunities available within NACADA: The Global 
Community for Academic Advising and the divisions that make up the association's structure. 

 
 
Networking Sessions              5:45-6:30 p.m. 
 
 New Professionals     Salon 1 
 First-Generation College Student Advising  Salon 2 
 Advisor Training & Development    Salon 3 
 Working with Students on Probation or At Risk  Salon 4  
 Two Year Institutions     Salon 5 
 Advisor Administration     Salon 7 
 Veterans and Military Students    Salon 10 
 
 
Opening Reception              6:30-8:30 p.m. 
 
 North Hall 3 
 
 
Monday, March 6          
  
 Wellness Activity: Pure Barre with Emily Heller       6-7 a.m. 
 North Hall 3 
  

Pure Barre is a high-intensity, low-impact, full-body workout. We focus on small movements to strengthen and tone the 
body in a fun, 50 minute workout. Please wear leggings and workout attire, socks (sticky socks if you have them!), and 
bring a yoga mat and water bottle. 
 
This Pure Barre class is our service project! All donations will benefit The Cap & Gown Project in Huntsville. Donations can 
be made in person during class or online at: https://capandgownproject.networkforgood.com/projects/106683-main-
giving-page 
 
 
 
 
 
 
 
 
 
 
 
 
 
Registration and check-in        7 a.m.-5:30 p.m. 
North Hall, Long Gallery 
 
Breakfast On Your Own           7-8 a.m. 
(Breakfast included at the hotel for guests of Embassy Suites.) 
 
 

 
 
 
 
 
 
 
 
 

https://capandgownproject.networkforgood.com/projects/106683-main-giving-page
https://capandgownproject.networkforgood.com/projects/106683-main-giving-page


Keynote            8-9 a.m. 
 
 Brittany Wagner 
 North Hall 1 and 2 
  

Brittany Wagner is a nationally respected athletic academic counselor  
and motivational speaker best known for her role as the breakout star of 
the hit Netflix documentary series, Last Chance U. Recognized for her 
compassion, encouragement, and no-nonsense attitude, Brittany 
guided many young men to 
academic and professional success despite run-ins with the law, 
extreme poverty, abandonment, and often a complete lack of 
academic preparedness. She has helped over 200 football players 
academically qualify for nationally respected NCAA Division I schools, and 
all of the students Brittany advised who are currently playing in the NFL, also 
hold college degrees. 
 
Brittany’s inadvertent stardom led to feature interviews with ABC’s Nightline, The Dan Patrick Show, GQ, The 
New York Times, and Sports Illustrated -- to name a few. 
 
For the past four years, Brittany has traveled all over the country as a motivational speaker. In the fall of 
2017, she launched her own company, Ten Thousand Pencils (10KP). Through 10KP, she is able to aid at-risk 
youth by working individually with high school and college-level administrators, counselors, and teachers to 
help them build relationships with these students and better support their emotional, social, and 
academic needs. 
 
Brittany’s first book: Next Chance You: Tools, Tips and Tough Love for Bringing Your A-Game to Life is 
available for pre-orders now and will be published on September 7th of this year. 
 
A new, scripted television series based on Brittany’s personal and professional life is in the making! Actress 
Courteney Cox will be portraying Ms. Wagner in this series. Michael Strahan is also an executive producer 
on the project.  
 
Lastly, she is an adjunct professor in the College of Business at The University of Montevallo and is a boxing 
coach at Battle Republic.  
 
Brittany earned both her undergraduate and graduate degrees in Sports Communication and 
Administration from Mississippi State University, and currently resides in Birmingham, Alabama with her 
daughter, Kennedy.  
 

 
Concurrent Session 1            9:10-10:10 a.m. 

 
C1.1 Teach us How to Lead & Advise You: Learning from the Students we Lead  

Vantrel Mainor | Savannah State University 
Salon 1 
 
Advisors can become so used to wearing different hats in our advisement sessions with students. Those hats include 
“leader”, “coach”, “advising expert”; yet how often do we approach our sessions wearing the “learner” hat? Most of the 
students we serve on our college campuses are Generation Z; therefore, their perspective of the world, life, and 
education, in many aspects differs from prior generations. This is the advisor’s opportunity to become the “student” in the 
advisement sessions, as we learn more about the students we serve. This session will explore the viewpoints that our 
students have about various subject matter, thus, sharpening and diversifying our advising approaches as well as 
cultivating healthy intergenerational dialogue. 
Student Development, Theory, and Research 
R4|R2|C4 
 

C1.2 Student Affairs to Academic Affairs  
Kailyn Weaver | University of Alabama in Huntsville 
Salon 2 
 
Many objectives of an academic advisor depend on the assistance and collaboration of other departments across 
campus - specifically that of student affairs. This presentation will focus on three key points: explanation and personal 
experience of how The University of Alabama in Huntsville (UAH) implements connections between student and 
academic affairs, discussing what the roles and responsibilities are between the two departments, and why both student 
affairs and academic affairs need each other to work effectively and efficiently and how to ensure you are doing so at 
your own schools. 



Prospective Students and the First-Year Experience 
I6|C3|R2 

 
C1.3 Transforming the Student Experience with New Student Advising  

Dallas Schmidt | University of South Alabama 
Salon 3 
 
The question when working with incoming new students is always "how can we make their experience better?". With 
one-on-one advising for new students and the opportunity for students to meet with an advisor prior to their orientation, 
we believe we have found a way to not only improve the new student experience but offer an unparalleled level of 
customer service in the process. Through onboarding, an online course, one-on-one meetings with their advisor and 
continual contact, we are able to connect with every incoming student prior to orientation and ensure that they are 
prepared when they step onto campus in the fall. Through assessment, we have adjusted this process and proven that it 
does make a difference in new student success. 
Advising Special Populations 
C4|I3|R7 

 
C1.4 Recovering and Readjusting to the Work Environment after Shadowloss  

LaShae Roberts | Florida State University 
Ruby Taylor | Florida State University 
Salon 4 
 
The COVID-19 pandemic did not only impact our students but staff as well. Higher Education experienced a great 
resignation as a result of the pandemic for various reasons. For many, remote work has many benefits, and many 
pursued this option. This presentation, Recovering and Readjusting to the Work Environment after Shadowloss, will focus 
on shadowloss, a term coined by Cole Imperi. Shadowloss is the loss *in* life and not *of* life. Attendees will learn how 
shadowloss may have impacted the great resignation, and how the work environment can positively help staff recover 
from the loss that came with the pandemic. With a revitalized, considerate working environment, the possibility of staff 
readjusting and reconnecting to the work improves. 
Advising Administration 
R7|C6 

 
C1.5 Mindfulness for Use in Advising and in Self Care  

James Grimes | University of Alabama at Birmingham 
Kristine Hurst-Wajszczuk | University of Alabama at Birmingham 
Salon 5 
 
This session will introduce mindfulness meditation to advisors, teach them one or more brief mindfulness exercises, and 
reflect on the benefits of mindfulness for advisors and advisees. 
Advisors and students experience stress that can affect performance. Mindfulness techniques are easy to use regularly 
at work, at home, or almost anywhere to reduce stress and enhance mental focus. It does not require long blocks of 
time or special training. As we realize the benefit that even a few minutes of meditation per day can provide, we may 
recommend it to our students. By training our minds to be in the present moment, we can be more in tune with and 
attentive to the students we advise and/or teach." 
Health and Well-Being 
I6|R4|R6 

 
C1.6 The Sky's the Limit: Exploring the World of Social Media in Advising  

Liz Schunk | Kennesaw State University 
Toni Raines | Kennesaw State University 
Salon 7 
 
Are you interested in using social media to engage with your students? We have been using social media (most notably, 
Instagram) for about two years to send reminders to students and build rapport with our students in a different way than 
in emails and advising sessions. In The Sky's the Limit: Exploring the World of Social Media in Advising, we will cover why 
social media helps in building relationships with Gen Z students, how we plan and create posts, gain followers, and more. 
Technology & Social Media 
R4|R2|I5 

 
C1.7 Faculty Advising: The Promise, the Process, the Possible Pitfalls  

Darlene Andrews | Northeast Alabama Community College 
Salon 10 
 
Let's talk about faculty advising! Faculty advising looks different at different institutions. Let's discuss why faculty are 
advisors, how the process may work at different schools and what obstacles may be experienced, as well as how to 
overcome them. 
Faculty and Peer Advising/ Mentoring 
R7|R6|R4 

 
 



C1.8 The Financial Costs of Failure  
Gregory Lawrance | Kennesaw State 
Salon 12 
 
Within advising, we are often called upon to navigate difficult discussions with students who are withdrawing or failing 
classes or students who seem determined to persist in an ill-fitting major. The financial ramifications of withdrawing from 
classes, failing classes, repeating classes, and over or under-scheduling is something that many of us are vaguely aware 
of, without having specifics. 
This presentation aims to provide advisors the information to showcase the real financial costs of student's decisions in 
terms of registration, withdrawal and repeats, and the opportunity costs of progressing towards graduation at a slower 
rate. The goal is to provide advisors with another tool that they can use in helping students in making the best decisions, 
for both the short and long term. 
Student Persistence, Retention, & Academic Skills 
C4|R6|I6 
 

C1.9 Q&A with Brittany Wagner 
Brittany Wagner | Region 4 Keynote Speaker 
North Hall 1 & 2 
 
 

Concurrent Session 2          10:20-11:20 a.m. 
 

C2.1 What's up 'cuz?: Why Codeswitching Matters to Advising and Retaining Black Students  
David Kenton | Broward College 
Jacqueline Gordon | Broward College 
Salon 1 
 
A long-standing narrative has been created about the academic experiences of Black students who are pursuing higher 
education. Qualified, diverse Black students do exist. They simply have chosen not to provide their perspectives under 
less-than-desirable school conditions that do not appreciate their cultural capital. For those who do choose to 
participate on campus or in leadership roles, they won't stay long unless advocacy and support are provided in the 
environment. This presentation will discuss the Black identities and how cultural appreciation plays a major role in how 
these students are retained and show up as leaders. 
Advising Special Populations 
C4|R1|I5 

 
C2.2 A World They Don't Understand: Equipping First-Generation Students of Color for Academic and Career 

Success 
Annita White | Southern Crescent Technical College 
Rickeshia Jackson | Southern Crescent Technical College 
Adessa Green | Southern Crescent Technical College 
Salon 2 
 
As many colleges and universities strive to increase the enrollment and diversification of their student body, the number 
of first-generation college students is likely to rise. First-generation students represent a crucial population in institutions of 
higher education. Often considered "at-risk" in academic persistence and retention discussions, these students present 
both a challenge and opportunity to academic advisors. This session will focus on a subgroup of this student population, 
first-generation students of color (FGSOC). Presenters will explore the multiple intersecting identities that influence these 
students' academic pathway and will share practices advisors can employ to support their academic and career 
advancement. The session will also include the presentation of research and theory, a group discussion, small group 
interaction, and a Q&A session. Come be part of this unforgettable experience! 
Diversity, Inclusion, & Social Justice 
I6|R2|C6 

 
C2.3 Enhancing First Year Student Success Through Academic Advising  

Camille Reid | Clayton State University 
Salon 3 
 
The first year of college is an immense transition for first year college students. First year college students come in a 
variety of shapes and sizes and face critical issues. How can Academic Advisors enhance first year student success 
through Academic Advising? By identifying the issues that first year students face, implementing best practices into their 
advising philosophies, advising practices and connecting students to vital resources for an additional level of support. 
Prospective Students and the First-Year Experience 
C4|C2|I6 

 
C2.4 From Scratch: Creating a Collaborative Early Alert Program  

Alisha Miles | Chattahoochee Valley Community College 
Brandon Blue | Chattahoochee Valley Community College 
Salon 4 



 
Close your eyes. Take a deep breath and imagine creating an early alert program on your campus from scratch. Yikes! 
In this uncharted territory are many questions, many challenges, and in some cases limited resources available to 
implement a large undertaking. However, putting the right people in place, collaborating with the campus community, 
and creating effective protocols can make for a successful implementation. The purpose of this presentation is to 
explore tools and methods in creating an engaged early alert program with faculty and staff as partners. The information 
provided in this presentation will discuss community college and four-year institution early alert programs. Participants will 
receive guidance on how to build an effective early alert process with intervention strategies that align with student 
success initiatives. 
Student Persistence, Retention, & Academic Skills 
I6 
 

C2.5 Document Everything, but not that! How to Maximize the Effectiveness of your Advising Notes  
Jonathan Hovell | University of West Florida 
Salon 5 
 
In this presentation, advising notes will be examined as a methodology for increasing 
student learning. First, best practices for effective and ethical advising documentation will be 
examined. Then, examples of effective and negligent advising notes will be reviewed for context. 
Finally, a data-driven collaborative note-taking methodology will be explored for possible 
inclusion into the overall advising pedagogy. Upon completion of the session, viewers will 
possess a better understanding of the importance of the documentation process of advising, as 
well as gain an implementable tool for maximizing student learning during the advising process. 
Training & Development 
C4|I4|R4 

 
C2.6 The Joy of Advising: Bob Ross Inspired Life Lessons for Advisors and Students  

Rachel Daniel | University of Alabama at Birmingham 
Kip Hubbard | University of Alabama at Birmingham 
Salon 7 
 
With each brushstroke, Bob Ross taught us how to paint and how to live. Decades after “The Joy of Painting” concluded, 
the meditative catchphrases of its iconic host still resonate with us from “this is your world” to “happy little trees” to 
“bravery tests.” Ross inspired us to engage our imagination, to reach our potential, to embrace companionship, and to 
overcome obstacles. 
Advisors can apply these life lessons to their daily advising work and connect their personal experiences to empower 
student success. This presentation asks you to consider Bob Ross’ sayings in a practical and holistic manner. The 
accompanying audience discussion will encourage you as an artist in your advising world and equip your students with 
a canvas of colorful wisdom." 
Health and Well-Being 
R6|R2|C4 

 
C2.7 Academic Advisors Abroad!  

Eve Machado | University of Alabama 
Alyssa Stephens | University of South Carolina 
Keely Latopolski  | University of Alabama 
Kim Lackey | University of Alabama 
Pamela Young | University of Alabama 
Salon 10 
 
Many college students seek out opportunities to study abroad during college- what if academic advisors could go 
abroad as well? The University of Alabama's Study Abroad Advisors Fellows program allowed academic advisors from a 
variety of disciplines to participate in an educational curriculum and travel to South Africa with the purpose of preparing 
them to serve as advocates for education abroad. This session will review the structure of the University of Alabama's 
Fellows program and identify opportunities to increase advisor participation in education abroad experiences. Personal 
reflections from participating advisors will be shared to illustrate the impact and potential of these opportunities for 
campus partnerships and professional growth. 
International/Global Advising 
C1|I5|I6 

 
C2.8 Hiding in Plain Sight: Discovering Your Biases and how to Combat Them  

Katie Greene | University of Alabama in Huntsville 
Salon 12 
 
This interactive presentation uses humor and real-world examples to examine two of the Big Three deterrents of inclusive 
communication: stereotypes and implicit biases. We will learn about three psychological heuristics and how they create 
and perpetuate stereotypes. Then, we will explore a few of the most common forms of implicit bias such as confirmation 
bias and the Dunning-Kruger effect. Finally, we will discuss ways in which to combat our autopilot thinking by using 
awareness, intentionality, and radical self-honesty. 
Diversity, Inclusion, & Social Justice 
C6|R3 



 
Networking Sessions          11:30 a.m.-noon 
 
 Transfer Students    Salon 1 
 Advisor Work Life Balance & Wellbeing  Salon 2 
 What's your Advising Philosophy?  Salon 3 
 DEI Strategies     Salon 4 
 Best Practices During Registration   Salon 5 
 Interacting with Parents    Salon 7 
 Orientation Best Practices   Salon 10 
 Supporting Neurodivergent Students  Salon 12  
 
 
Lunch and Awards                                   noon-1:30 p.m. 
 
 North Hall 1 and 2   
 
 
 
 
 
 
  
 

Celebrate and congratulate the 2023 Region 4 Award and Scholarship winners.  
 
 

Concurrent Session 3              1:40-2:40 p.m. 
 
C3.1 "The Lego Effect: The Value of University and College Collaboration"  

Vantrel Mainor | Savannah State University 
Salon 1 
 
Cross campus unit/departmental collaborations are essential to advisement as we endeavor to assist our students as 
they matriculate through college. Departmental silos pose a threat to clear campus communication and collaboration. 
It will take a campus village working together to address obvious silos to better assist our students as they aim for 
graduation. This fun, interactive presentation will give participants the opportunity to explore their "inner child" by using 
Legos, a childhood pastime, as a learning tool about the importance of campus unit collaboration. 
Student Persistence, Retention, & Academic Skills 
C4|I7 

 
C3.2 Practicing Developmental Advising: How Academic Checkpoints & Use of Peers Help Foster Success  

Adrienne Hillman | Georgia Institute of Technology 
Salon 2 
 
Wouldn't it be great if a student knew exactly when to see their advisor? Perhaps they would be able to avoid certain 
pitfalls or have their eyes opened to new possibilities. We all know that the needs of a first-year student are different from 
those of a junior, so how do we best support our ever-changing student? Using the theory of developmental advising, 
you can institute certain academic checkpoints to create an intentional dialogue between you and the student. In 
addition, employing the use of peers can help reiterate advising objectives and encourage collaboration. In this session, 
participants will understand how and when to implement checkpoints, what to discuss during those meetings, and how 
best to utilize student leaders within their departments. 
Training & Development 
I6|R6|C4 

 
C3.3 3, 2, 1 Blast Off!  Rebuilding our Advising Craft through "Mine"ful Reflections  

Renyetta Johnson | East Mississippi Community College 
Vanessa Blackmon | University of Central Florida 
Salon 3 
 
The world has changed; our students have changed. The ability to reflect upon the advising practices utilized pre-
pandemic and during the pandemic is crucial in rebuilding our advising craft to effectively move forward in unchartered 
territory. In this session, presenters will analyze these reflections through the lens of the video game Minecraft, using the 
descriptions of the four main modes of play: hardcore, survival, adventure and creative. The building blocks of Minecraft 
are the same in each mode. However, the tools at your disposal, the challenges and the way items behave are different 
when crafting your world. This creative analogy will examine possible challenges, skills developed and takeaways that 
are beneficial to understand as we navigate the progressively evolving world of Higher Education. 
Student Development, Theory, and Research 
C3|C4 

 



 
C3.4 Lean Academic Advising  

Branden Farmer | Auburn University 
Salon 4 
 
Lean engineering centers around the elimination of waste and continuous improvement, two areas that are vital to any 
process or system, including academic advising. With the increased demands and processes placed on academic 
advisors, there is no better time than now for us to find more efficient methods to advise our students. This session will 
demonstrate how lean advising was applied to the process of academic advising and how it can be applied to other 
institutions. 
Advising Administration 
R6|R1|R4 

 
C3.5 Blast from the Class: Exploratory Advising from the Classroom and Beyond 

Emily Burgess | Florida State University 
Emaly Hall | Florida State University 

 Yolonda Morgan | Florida State University 
 Olivia Saunders | Florida State University 

Salon 5 
  
 As advisors, we’ve all had a student who enters our office knowing exactly what they want to do, complete with a color-

coated life plan. We know how to work with them. But, what about the student who enters our office with no idea what 
they want? Or, the one who has so many ideas they can’t narrow them down? This session will focus on the exploratory 
advising structure that currently exists at Florida State University, and how the first-year exploratory course fits into that 
structure, how advisors work with students who are or aren’t enrolled in the class, and how they create meaningful 
engagement with all students to help them reach their goals, whether they know them yet or not. 
Prospective Students and the First-Year Experience 
R2 | C4 | I2 

 
C3.6 Exploring Pathways to Success for Students Returning from Dismissal  

Liz Schunk | Kennesaw State University 
Matt Waller | Kennesaw State University 
Salon 7 
 
Does your school have a process for students returning from Academic Dismissal? In Exploring Pathways to Success for 
Students Returning from Dismissal, learn how one advising office prepares students for their return. We created a 
formulated approach using forms that both the advisor and students fill out to ensure we review the student's past 
successes and challenges in a holistic manner, setting them up for the best possible chance for success in their return. 
Attendees will learn the steps to our hour-long Readmit Appointment process, including the forms and resources used to 
help the appointments flow smoothly. We will share some data about our students who were readmitted for Spring 2023, 
how their appointments in Fall 2022 went and how they're doing currently in their first semester back. We hope that 
sharing our challenges and success in creating this Readmit Student appointment process will be beneficial for you to 
create or adjust your own process. 
Health and Well-Being 
R6|R7|C4 

 
C3.7 The Benefits and Challenges of Being a Black Male Academic Advisor in an era Where Black Lives Matter  

Thomas Beckwith | Santa Fe College 
Locksley Knibbs |Florida Gulf Coast University 
Salon 10 
 
The purpose of this presentation is to explore the importance of Black male Advisors on college campuses, and the 
positive contributions they make to the advising profession. Black male Advisors can serve as role models for other Black 
males entering college without access to positive social networks. Black male Advisors adds to the campus diversity and 
can serve as confidants, mentors, and allies in assisting ethnic and minoritized student populations in finding a sense of 
belonging and integrating them into the larger campus culture. Join us to discuss this relevant topic of the Black Male 
Advisor and their presence in higher education. 
Advising Special Populations 
C4|I3|I5 

 
C3.8 Utilizing a Cohort Model of Advising to Improve Retention and Outreach  

Michelle Brightwell | University of Alabama in Huntsville 
Salon 12 
 
In this session, members of the College of Science advising office will describe how their cohort model of advising has 
benefitted the students. The cohort model provided a way to reach students when advising isn't required for registration, 
balanced workload amongst the advising team, created an easy way to divide the email inbox for faster response, and 
created new opportunities for advisor outreach to students. 
Advising Administration 
C4|I7|R7 



 
Area Meetings                    2:50-3:40 p.m. 
 

Alabama     Salon 1 
Caribbean, Puerto Rico, and U.S. Virgin Islands Salon 5 
Florida      Salon 3 
Georgia     Salon 2 
Mississippi     Salon 4 

 
 
Posters | Break                                        3:40-4:30 p.m. 
 
 Changing the Game Plan: Revamping Athletic Orientation  

Ellie Meyer | Calhoun Community College 
North Hall 3 
 
Changing the game plan: revamping athletic orientation took the opportunity to truly offer new student athletes more 
support to be successful. The demands on new student athletes at a community college are numerous. The pressure to 
be successful on the field, stay academically eligible and be a role model for the college can be overwhelming. In 
addition, many student athletes also maintain the vision of being selected to continue playing at a four-year institution. 
Giving these students the resources to be confident and ready for the first day of class was the goal in changing the 
game plan. Learn how one school adjusted their Orientation for student athletes when the population of new student 
athletes doubled in one year. 
Prospective Students and the First-Year Experience 
I2|R7|I6 

 
 All Aboard the MentorShip: Discover Opportunities for Growth with Region 4 Mentor Program  

Kylie Crosland | Mississippi State University 
North Hall 3 
 
Did you know that Region 4 has a Mentor Program? Stop by this session to see how you can be involved and connect 
with other advisors in R4. 
New Advisors grow as advising professionals by establishing goals. Mentees are paired with a mentor to assist in goal 
creation, execution and accountability, all while becoming more familiar with NACADA opportunities. 
Mentor Advisors maintain communication with their mentee throughout the year to provide support to encourage 
positive growth. Participating mentors are instrumental in NACADA's strategic goals furthering academic advising 
efficacy and the scholarship of academic advising. 
R4's mentoring program provides opportunities to share ideas across our region while encouraging growth and 
development in academic advising as we all encounter new heights in advising. 
Training & Development 
C2|C4|R7 

 
 Visual Notetaking and Mindfulness in Academic Advising  

Dawn Liverman | University of West Georgia 
North Hall 3 
 
Join me as we explore visual note taking methods to enhance not only the retention of information but also to help build 
some mindfulness and creativity into your daily work lives. I use visual notes in many aspects of my professional life 
including my personal scheduling, meeting notes, conference and workshop notes, student guides, and in the classroom 
with my students. I will review strategies and benefits of visual note taking as well as offer tools and teaching guides for 
those who would like to give this gift to their students. Reconnect with your inner artist! 
Health and Well-Being 
R6 

 
 Helping Hands: Co-Curricular Cooperation Cycle  

Cara Ryan | Florida Gulf Coast University 
Brendan Bevins | Florida Gulf Coast University 
North Hall 3 
 
How does a student-centered approach help inform and support the curriculum process? In Helping Hands: Co-
Curricular Cooperation Cycle we describe the curriculum implementation and revision process at a 4-year Florida public 
university. Find out how support offices such as Academic Advising and Academic & Curriculum Support can work 
collaboratively to better the student experience and streamline content to increase student success. Bringing together 
multiple stakeholders and perspectives can be a challenge to effective curriculum implementation. Cooperation 
between stakeholders empowers them to participate in curriculum development from a student-centered perspective 
and helps overcome barriers to implement high quality curriculum for our students. 
Advising Administration 
I2|R4|I6 

  
  



 
 Bridging the Gap with Student Success Teams (SST): Get a SST not a bunch of DFWs  

Shannon Williams | Kennesaw State University 
Stacey Nebriaga | Kennesaw State University 
North Hall 3 
 
The student Success Team in Coles College of Business is a team-based support service model designed to make sure 
students succeed, from the moment of acceptance through their graduation. The goal of the Student Success 
Team/Center is to support students as they navigate their college experience and to provide an environment where 
each student can maximize their potential. Students will acquire the ability to flourish and succeed at KSU and beyond 
with this collaborative model. 
Academic Major Specific 
C4|I6|R2 

 
 Connecting with Transgender Students in Academic Advising  

Toni Raines | Kennesaw State University 
North Hall 3 
 
With a growing population of Transgender people aging into the college level, it is essential for Academic Advisors to 
understand Trans identities and the unique challenges these students face. Stop by to learn about the strides Kennesaw 
State University has made to be more inclusive to Transgender students! You will also have the opportunity to learn more 
about the specific barriers in place for Trans students as well as some best practices for Academic Advising meetings. 
Diversity, Inclusion, & Social Justice 
I6|C4|R2 

 
 Alphabet Soup: Understanding the Identities of the LGBT+ Community  

Katie Greene | University of Alabama in Huntsville 
North Hall 3 
 
Language evolves and the LGBTQQIAAP2+ acronym has so many letters now! This is an opportunity to ask the questions 
you’ve had about the queer community and how to better serve our students. Viewers will examine this alphabet soup 
through identity spectrums and labels related to sex, gender, and human sexuality. Viewers will have the opportunity to 
learn a few of the “new” labels and terms such as genderqueer, skoliosexual, and non-binary. Finally, we address the 
importance of allies and provide ways to be inclusive to students of all gender and sexual identities. 
Diversity, Inclusion, & Social Justice 
I5|C6|R3 

 
 Hello and Welcome! Hospitality in the Office  

Morgan Lewis | University of Alabama in Huntsville 
North Hall 3 
 
How can you project a welcoming atmosphere before, during, and after a student's visit? Through examples and 
discussion this presentation hopes to provide some inspiration for making both our physical spaces and our interactions 
within them more welcoming and productive. Some categories we'll examine include: first impressions, physical setup, 
making a place, clues to inclusivity, establishing connections, staying true to yourself, and feeling at home. The goal is 
that participants will leave with creative sparks to implement in their own offices. 
Health and Well-Being 
R2|R3|R4 

 
 Disarming at the Door: Beginning Appreciative Advising in the Advising Office Front Lobby  

Christy Curley | Kennesaw State University 
Ashley Newton | Kennesaw State University 
North Hall 3 
 
A student's advising experience begins from the moment they walk through the front door of the office and enter the 
lobby or reception area. As an advising office, we can begin the process of Appreciative Advising from the true start of 
the advising experience by initiating the disarm phase from the front door. Come learn how an advising office has 
transformed their front lobby into a space where students experience a comforting and safe environment through all five 
senses. Participants will have an opportunity to brainstorm how they can incorporate Appreciate Advising into their front 
lobby. Everyone will leave with new ideas to transform their front lobbies into a space that can welcome students into a 
productive and safe advising experience. 
Advising Administration 
R2|C3|R3 
 

 
Concurrent Session 4                             4:30-5:30 p.m. 
 
C4.1 Everybody Needs a Co-Pilot: New Student Onboarding at Broward College  

Adam DeRosa | Broward College 
Sheila Fabius | Broward College 



Salon 1 
 
Welcome aboard Broward College’s Airways airlines where take-off and every altitude climb towards a passenger’s 
destination embodies a culture of care. BC is a high minority-majority serving institution with a focus on equity in access, 
learning and success. In 2019, to increase optimum performance Broward College Airways merged Enrollment 
Management Student Onboarded and Academic Advising to service on average 5000 incoming passengers per 
academic term. Each Student Success Coach steward navigates 1800 passengers in their caseload from application to 
enrolled and paid status. While on board, passengers who require supportive resources are alerted to one or more of the 
16 different Academic Advising’s Coordinated Care network members. This session will discuss the evolution of BC’s 
student onboarding, and its merger with Academic Advising to personalize the first flight experience while maximizing 
equity and student success. 
Prospective Students and the First-Year Experience 
R2|R6|I6 

 
C4.2 Launching Students to a Successful Academic Journey: Utilizing Early Intervention Strategies  

Angela Bullard | Florida International University 
Margie Leonard | Florida International University 
Ira Turner | Florida International University 
Wanda Petit-Louis Pena Davila | Florida International University 
Salon 2 
 
“Action is the fundamental key to success”- Pablo Picasso 
In 2016 the College of Business (COB) Landon Undergraduate School at Florida International University (FIU) embarked on 
a large-scale intervention strategy to combat high failure rates in critical courses, improve retention, progression, and 
graduation.  This multilayered strategy consists of establishing credit, GPA, and attempt benchmarks for the Common 
Prerequisite Courses. Additionally integrating the use of data analytics with high touch advising measures and cross 
departmental collaboration. Fall 2018, we launched the inaugural intervention strategy where 350 students were 
identified as ""at risk"" of successfully being retained.  Fast forward to fall 2021, only 50 students were flagged as “at risk”! 
Come journey with us as we discuss our process and managed to change student behavior, gain buy-in from key 
stakeholders, and proactively assist with prospective transfer readiness. 
Student Persistence, Retention, & Academic Skills 
C4|I2|R7 

 
C4.3 From "Entitled" to "Empowered" - How Advisors Can Successfully Address Academic Entitlement  

Rachel Ward | Florida State University 
John Strickland | Florida State University 
LaShae Roberts | Florida State University 
Salon 3 
 
If you’ve worked in higher education for more than 5 minutes, you have likely encountered a student with unreasonably 
high expectations of you or your institution. They might say things like “You have to fix this” or “No one told me…”, or 
even “I pay your salary; this is your problem.” Maybe they expect inappropriate levels of accommodation, or they are 
unwilling to accept multiple solutions to a problem. Perhaps they assume the policies of the institution don’t really apply 
to them. In short, they display an entitlement mindset. In this interactive presentation, we will review current research, 
share our thoughts, and discuss best practices on how to encourage students to regain their agency in decision-making 
and problem-solving by making the move from "entitled" to "empowered". 
Student Persistence, Retention, & Academic Skills 
C4|I5|R6 

 
C4.4 Dare to Advise: Leadership Skills in Academic Advising Practice  

Kaydee West | Southern New Hampshire University 
Salon 4 
 
Although often an entry-level position, academic advising requires leadership practices that may go unacknowledged 
or underappreciated. Dr. B. Brown defines a leader as “anyone who takes responsibility for finding the potential in 
people and processes and who has the courage to develop that potential” (“Dare to Lead”, p. 4). Based on Dr. Brown’s 
definition, every academic advisor is uniquely positioned to be leader, and I set out on a goal to enhance my leadership 
skills and cultivate a deeper understanding of the role of leadership in academic advising. Here, I will share what I have 
learned in the hopes of empowering other academic advisors to embrace leadership in their own roles and advising 
practices. 
Training & Development 
R1|R2 

 
C4.5 It's Time to BeReal About Connecting with Gen Z  

Jewel Perkins | Georgia Institute of Technology 
Marcus Reese | Georgia Institute of Technology 
Salon 5 
 
Today's college students were born into the fast-paced digital age, hopping from one trend to the next with a plethora 
of information at their fingertips. With all this easily accessible information and their shrinking attention span traditional 
forms of communication such as newsletters, emails, and flyers are from the age of the dinosaurs in their eyes. Who 



better knows how to reach Gen Z than a Social Media Influencer and Filmmaker/Screenwriter who are a part of that 
generation. Our presentation, It's Time to BeReal About Connecting with Gen Z, will walk you through how to implement 
fun, exciting social media content and strategy that will get students engaged with your content while getting out 
essential information. 
Technology & Social Media 
R4|C6|I7 

 
C4.6 Building a Launch Pad for Success  

Alison Stamps | Mississippi State University 
Kylie Crosland | Mississippi State University 
Salon 7 
 
How do busy advisors with large caseloads impactfully support students while helping them feel more comfortable in the 
department and on campus? Come hear an engineering department's targeted strategies for creating a sense of 
belonging with limited resources (funds and time). Participants will reflect, share, and take away ideas that can be 
adapted to their campuses, all to help launch their students into orbit! 
Academic Major Specific 
R2|R6|I6 

 
C4.7 Advising the Pre-Health Student 101  

Kristin Hawthorne | Samford University  
Salon 10 
 
Attendees will learn about the various aspects that go into a Pre-Health student being well-rounded and competitive for 
their professional school program. The presentation will share different approaches to issues Pre-Health students may 
face and how advisors can help in the situation. Advising Pre-Health students can be overwhelming at times, but this 
presentation will equip attendees with the tools to help challenge and support their Pre-Health students as they develop 
into future professionals in healthcare. 
Advising Special Populations 
C4|R6|I5 

 
C4.8 What Would Johnny Cash Do?  

Darlene Andrews | Northeast Alabama Community College 
Salon 12 
 
Have you seen any of the memes, stickers or other products that ask What Would Johnny Cash Do? Together we will 
discover some answers to that question as it relates to advising and our own wellbeing. Johnny Cash defined a 
generation of "cool" but also personally impacted society by the stands he took. Through his struggles and his triumphs, 
we can think about how we can conduct ourselves to be our best selves and better help our students. Come be inspired 
by the "Man in Black". 
Health and Well-Being 
R7|R6|R4 
 

C4.9 Publish with NACADA: Find the Appropriate Venue for Your Writing 
Wendy Troxel | NACADA Executive Office 
North Hall 1 & 2 
 
This session, sponsored by the NACADA Publications Advisory Board and the Editorial Board of the NACADA Journal and 
the NACADA Review, describes the purpose, content, writing guidelines, and acceptance process for each NACADA 
publication venue.  From the NACADA Blog and book reviews, to Academic Advising Today, NACADA-produced books, 
the new online, scholarly journal NACADA Review: Academic Advising Praxis and Perspectives, and the flagship 
NACADA Journal, there is a place for your contribution!  This session helps you understand the various writing 
opportunities within NACADA and lays out steps to help you start a writing project. 
Training & Development 
R7 
 
 

Dinner on your own                           5:30 p.m. 
                       
 
Tuesday, March 7                         
 
 Wellness Activity: Yoga 101: Gentle Yoga for Advisors with Jennifer Payne       6:30-7:15 a.m. 
 North Hall 3 
 

The yoga class is open to all levels.  Don’t forget to pack exercise clothes, a water bottle, and yoga mat if you have one. 
 
 
 
 



Registration and check-in              7:30 a.m.-12:30 p.m. 
North Hall, Long Gallery 
 
 
Breakfast On Your Own                   7:30-8 a.m. 
(Breakfast included at the hotel for guests of Embassy Suites.) 

 
 
Concurrent Session 5                              8-9 a.m. 
 
C5.1 Proactive Advising: More Success, Less Stress  

Beth Billy | University of West Florida 
Brooke Ciolino | University of West Florida 
Andrew DuPont | University of West Florida 
Mike Genovese | University of West Florida 
Salon 1 
 
The state of Florida approved a Performance Based Funding Model in 2014, adding a layer of stress and expectation for 
advisors to assist the University of West Florida (UWF) in meeting its metric goals related to retention and graduation rates.  
The College of Business (COB) at the UWF was known on campus as having the lowest student satisfaction with advising 
among students on campus. In 2017, the COB completely revamped its advising approach by hiring a Director of 
Advising and incorporating a centralized center. The result has led to increased satisfaction among students and 
improved retention rates. During this session, COB advisors will outline the steps they took to create a proactive model 
that includes several outreach and retention strategies. 
Student Persistence, Retention, & Academic Skills 
C4 | I7 
 

C5.2 3, 2, 1 Liftoff: Meeting Students Where They Are & Sending Them to Infinity & Beyond  
Emma Spence | Auburn University 
Emily Prim | Auburn University 
Alyssa Stanford | Auburn University 
Salon 2 
 
We all know that academic advisors take on more roles than just scheduling assistants. We must act as academic 
coaches, life coaches, and cheerleaders while helping students navigate their academic journey. But how can we 
skillfully balance all of it at one time? This presentation will explore the ways advisors can impact student success by 
integrating motivational interviewing and cultivating self-authorship in advising practices. We will discuss the many hats 
advisors wear and how theory informs the execution of these roles. By building a strong foundation, advisors and students 
can excel to infinity & beyond! 
Student Persistence, Retention, & Academic Skills 
C3|R2|R6 

 
C5.3 A Day in the Life: Reflections & Experiences from Black Administrators Currently in the Field  

David Kenton | Broward College 
Rose-May Frazier | Florida Atlantic University  
Deonte Brown | Florida State University 
LaShae Roberts | Florida State University 
Salon 3 
 
The new workforce is now more diverse and ever evolving. Before you consider a promotion into a leadership position, 
utilize the presenters and this session to assess if this is the best move for you. We’re seeking to disrupt the traditional 
mindset of what professional success means. Your career goals are unique and may not be what you expected, but it 
doesn’t make them any less important, you’re now just more informed. The moderator will highlight the practices and 
experiences from Black Administrators, representing various institution types on their roles, responsibilities, and pathways 
to their current positions. 
Advising Administration 
C6|R6|I1 

 
C5.4 Are you Sure you Want to "Follow Your Passion?": Deep Diving Career Advisement  

Vantrel Mainor | Savannah State University 
Salon 4 
 
When our students say they want to pursue their “passion” when it comes to their career, do they really know what that 
means? Do they really understand that passion does not just mean “emotion”, but according to the Greek term, it also 
means to "suffer". Are students willing to sacrifice their time, energy and focus for their desired major. Career advisors 
have the responsibility to encourage students to take a deep dive as they discover their “why”. From students who 
struggle to find a major, to students who want to pursue multiple careers, this presentation will provide methods and 
approaches that can help students truly identify their “passion”. 
Career Advising 
R1|C4 



 
 
C5.5 City Connections  

Christopher Perry | University of Alabama at Birmingham Honors College 
Vanessa Blackmon | University of Central Florida 
Salon 5 
 
The city where a university is located can be more than just a random place to spend four years of your life. It can 
deliver an abundance of opportunities for advisors to enhance the experience of students. Each individual city has 
unique characteristics, history, population, and opportunities. The city itself can be the best classroom available to 
students and yield limitless resources for future student growth. In this session, we will discuss our successes and our 
challenges in our own utilization of our city, including theoretical and logistical considerations. The session will also 
include small group activities to brainstorm strategies for different environments. 
Prospective Students and the First-Year Experience 
C4|I6 

 
C5.6 Belonging: Effective Engagement for Advisors at Extended Locations  

Diana Taylor | Columbia College 
Dianna Montfort | Columbia College 
Salon 7 
 
Many colleges and universities have increased their footprints globally to create extended locations. As the landscapes 
of these institutions continue to evolve, engagement will be vital for their advising staff. Institutions should ensure that 
advisors remain connected to their main campuses to promote collaboration, connectivity, inclusivity, and belonging. 
This session will share best practices when engaging with advisors at extended locations and discuss the importance of 
advisors' sense of belonging within an institution. 
Advising Administration 
C6|R3|C4 

 
C5.7 UAH College of Science Implementation of DegreeWork's Student Educational Planner  

Matthew Wilson | University of Alabama in Huntsville 
Salon 10 
 
This presentation will cover the aspects of implementing SEP within the College of Science at UAH. An overview of SEP 
and its functionality versus other methods of planning to include pros, cons, and limitations of the SEP client within 
DegreeWorks. Additionally, formatting of requirements, notes, placeholders, comments, and use of applied templates 
will be discussed. We will display how implementing SEP has had both challenges and rewards on a department level as 
well as provide insight to troubleshooting potential complications to a successful implementation. We will also discuss 
communication and roll-out (launch) of SEP to students including a user's guide developed with the student-perspective 
in mind. If your institution is on the cusp of utilizing SEP, this will be a presentation you do not want to miss! 
Technology & Social Media 
I1|I7|I6 

 
C5.8 Developing Smart Processes to Work Smarter, Not Harder  

G. Chip Johnson | University of Florida 
Salon 12 
 
Ever had to juggle between being available to your students while at the same time being required to complete time-
consuming projects? Institutionally supplied software used both conventionally and unconventionally can dramatically 
reduce time spent on these tasks while also giving new insights on how to assist students better. This session will explore 
different use cases involving products like Microsoft, Google, Qualtrics, DocuSign, and Adobe. Better data collection 
and management techniques can lead to more efficient and effective advising. 
The presentation is a result of working to develop new solutions to continue serving our student population while also 
providing for the institution's needs. This presentation is appropriate for advisors and administrators from both 2- and 4-
year colleges and universities. 
Training & Development 
R6|R4|I7 

 
 
Concurrent Session 6                           9:10-10:10 a.m. 
 
C6.1 Developing a Communication Plan that Works for You  

Jennifer Griffin | University of West Florida 
Jenny Feysa | University of West Florida 
Salon 1 
 
A communication plan can be a helpful tool for academic advisors and advising offices. It allows the user to provide 
targeted, accurate, and effective communication (The University of Kansas). The presenters will share their experiences 
implementing a communication plan for an office with 10 advisors including sharing what worked and lessons learned. 
The goal for this presentation is to provide the tools for audience members to create an individualized communication 



plan that will work with the dynamics and within the means of their offices. Participants will be given an opportunity to 
start brainstorming and planning their communication plan and will be provided with the template that the presenters 
utilized in their office. 
"The University of Kansas . (n.d.). Section 1. developing a plan for communication. Community Tool Box. Retrieved 
November 14, 2022, from https://ctb.ku.edu/en/table-of-contents/participation/promoting-interest/communication-
plan/main#:~:text=Why%20should%20you%20develop%20a,in%20the%20community%20over%20time." 
Training & Development 
R3|R4|C4 
 

C6.2 Preparing for Take-Off: Training Advisors So They Don't Get Lost in Space 
 Erin Wittscheck | University of North Alabama 
 Salon 2 
 

Astronauts undergo years of training before entering space. Unlike Astronauts, Advisors don't always have extensive 
training before meeting their first student. Training and Professional development for advisors is important and should be 
a central focus for institutions and advisors alike. Understanding what skills and tools advisors require for their job - as well 
as what recent research indicates is important - can enable institutions to develop beneficial training programs that are 
consistent, well-informed, and specific to our institutional needs. This presentation will help participants identify 
opportunities for developing or improving advisor training practices at their institutions. 
Training & Development 
C4 |I3 | R7 
 

C6.3 (Whats So Funny 'Bout) Peace, Love & Understanding in Advising Administration?  
Cara Ryan | Florida Gulf Coast University 
Salon 3 
 
In “(What's So Funny 'Bout) Peace, Love And Understanding in Advising Administration: Finding the Sweet Harmony in 
Challenging Times” join Florida Gulf Coast University Curriculum Specialist in analyzing the intricate factors used to find 
the harmony amongst different stakeholders to advance collaborative work in a positive environment. Find your own 
beat among the negativity that often surrounds higher education administration and be inspired to create a peaceful 
and understanding workplace for yourself, your team, and the students you serve. “So where are the strong? And who 
are the trusted? And where is the harmony? Sweet harmony.” 
Advising Administration 
R6|R3|I2 

 
C6.4 3,2,1...Lift Off! Storytelling to Help Students Land On Success  

Promise Gainey | Jacksonville University 
Salon 4 
 
Once upon a time there was an advisor who was stressed and overwhelmed by trying to prepare students for academia 
and life beyond. She had used some of the most studied advising approaches but students still struggled to implement 
key skills to their own lives. What was an advisor to do? This interactive session will explore Storytelling and Narrative 
Identity Theory as a pedagogical tool and advising approach. It will also identify key elements to an effective story, and 
present three types of stories the presenter has used to facilitate problem-solving, decision-making, planning, and goal 
setting with students. Participants will also have an opportunity to practice using this approach in partner work and 
discuss the results in a large group setting. 
Student Development, Theory, and Research 
R6|C4 

 
C6.5 One Question at a Time: Coaching Practices in Academic Advising  

Dulce Toribio | University of Alabama in Huntsville 
Salon 5 
 
In this session, advisors can learn more about how to utilize coaching practices in their meetings with their advisees in 
order to provide them with opportunities to practice key critical thinking and self-reflection skills. While academic 
coaching has started to become more widely available across universities in the nation, oftentimes, academic coaches 
focus on more holistic approaches to their interactions with students. Academic advisors, in comparison, have degree 
and curriculum information that is of unquestionable importance to the student sitting across from them. Attendees will 
learn the history behind academic coaching, how it differs from and is similar to academic advising, the benefits of 
advising tools as baselines for connecting with students, and how advising interactions can relate to the expected 
career competencies students are meant to graduate with. 
Training & Development 
R2|I5|C4 

 
C6.6 Considerations in Serving High Achieving Students  

Rebecca Freeman | University of Alabama at Birmingham 
Morgan Sieck | University of Alabama at Birmingham 
Sydney Sherwood | University of Alabama at Birmingham 
Salon 7 
 
Advising high achieving students can be both incredibly rewarding and exceedingly complex. In this session, we'll discuss 



some of the major considerations in working with high achieving students, including advising for multiple majors/minors 
and high impact activities, preparing them for graduate or professional school, and promoting good mental health in a 
population prone to issues of stress and anxiety. As Honors College advisors at the University of Alabama at Birmingham, 
we work exclusively with high achieving students, but this session will provide all advisors with ideas that they can apply 
to their home institutions. 
Advising Special Populations 
I5|R2|R6 

 
C6.7 Advising Students from the Arab World  

Jenny Duckworth | University of Alabama 
Salon 10 
 
Would you like to be better equipped to work with international students? 
This presentation will discuss misconceptions between Arab and Southern U.S. cultures and conflicts this created in an 
Alabama academic advising office. A basic overview of  Arab culture will be provided so that advisors will feel more 
confident to effectively interact with their Arab students, creating a more peaceful environment in their advising 
encounters. I will discuss ways that advisors can use cultural competency to conduct successful advising interactions 
and give examples of challenges I faced over the years as I worked with students from around the world as an English 
teacher. Participants will be prompted to reflect on their own experiences with international students and share 
examples, concerns, and advice with the group. 
Advising Special Populations 
C6|I5|R4 

 
C6.8 Examining the Conference Experience and What Do I Do Next as a NACADA Member? 

NACADA Leaders 
Salon 12 
 
Cap off your conference experience and share your feedback with a follow up discussion lead by members of NACADA 
leadership. We want to hear from you. This is an opportunity to continue networking as well as provide candid feedback 
about your conference experience. We'll ask you to share your takeaways from the conference, identify potential goals 
and obstacles that you may face in implementing them as well as discuss opportunities for involvement within NACADA. 

 
 
Networking Sessions          10:20-10:50 a.m. 
  
 Humanities and the Liberal Arts  Salon 1 
 STEM     Salon 2 
 Business Advising   Salon 3 
 Health Professions   Salon 4 
 Undecided & Exploratory  Salon 5 
 Education Advising   Salon 7 
 Fine Arts Advising   Salon 10 
 
 
Brunch and Closing Session                  11 a.m.-12:30 p.m. 
  
 North Hall 1 and 2 
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